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Aprio, LLP
310 Passaic Avenue 

Fairfield, NJ 07004

Phone: 973-808-9500

Email: info@apriocpa.com

Web: www.aprio.com 

No. of Employees: 1,000 

Key Executives: Richard Kopelman, 
Managing Partner and CEO; Simeon Wallis, 
Chief Investment Officer and Aprio Wealth 
Management; Adam Venokur, Northeast 
Regional Leader; Lawrence Leaf, National 
Estate Planning and Trust Leader  

Products/Services: Full-service business 
advisory and certified public accounting firm.

Year Founded: 1952

Aprio is “passionate for what’s next,” and their latest 
expansion to the Northeast with a new Fairfield 
office proves their dedication to this motto. 

Nationally recognized and highly ranked, Aprio, LLP is a 
premier, full-service business advisory and certified public 
accounting firm headquartered in Atlanta, GA. Having expe-
rienced year-over-year growth and a growing client base in 
the Northeast, Aprio broadened their presence in the region 
by merging with New York-based firm Tarlow & Co in 2021 
and most recently with Fairfield-based firm formerly known 
as Leaf, Miele, Manganelli, Fortunato & Engel LLC (Leaf Saltz-
man) in June 2022. Now with an established local office, 
Aprio provides their clients with a full breadth of capabilities 
to help them successfully manage their financial future and 
achieve what’s next. 

While that might seem like an impossible task in an 
ever-changing economic climate, Aprio’s advisors prioritize 
clients’ goals and objectives by approaching each obstacle 
strategically and holistically, keeping in mind the businesses’ 
short term, intermediate, and long-term needs. National 
Estate Planning and Trust Leader Lawrence Leaf admits the 
current state of the economy is “complicated,” but that calcu-
lated planning can position businesses and individuals for 
significant growth even during challenging economic times. 

“At any given moment, there are relatively better opportu-
nities than at other times,” Leaf said. “For us it’s really import-
ant to understand the client’s goals and objectives—what 
are they trying to accomplish, what stage of life are they in, 
their appetite for risk—so we can shift into directions that 
focus on areas that are better positioned to perform well in 
inflationary or slowing growth environments.” 

Serving a range of industries in their northeast office, 
including manufacturing and distribution, construction and 
real estate, professional services, and international and pri-
vate equity, Aprio equips each client with comprehensive 
business advisory services. The firm offers expert teams and 
resources across services that include specialty tax (Research 
& Development, State and Local Tax, International), out-
sourced accounting, and cybersecurity. Plus, a promise to 
create exceptional experiences for clients.

Operating with a clear focus on accelerating business 
growth, Aprio consistently delivers results even when nav-
igating economic uncertainty. “There’s always a level of 
unpredictability that we factor in,” Leaf said. “We monitor 
policy changes, the economy, and markets to provide stra-
tegic solutions to each client, and we trust what has worked 
from a process perspective over the long run.” 

Aprio has grown over the last 70 years to a top-35 firm 
through expanded services and capabilities and has com-
pleted more than 14 strategic mergers and acquisitions in 
the last five years. The firm has grown to over 1,000 team 
members, with teams that speak more than 30 languages 
and clients in over 50 countries, and has additional offices in 
New York City, San Francisco, and Nashville. The firm also has 
a division that offers support to other firms, helping them 
serve their clients by connecting them with resources to 
complete projects in specific areas such as business valua-
tion, employee retention credits, and international tax. 

For more information about Aprio and its services, visit 
http://www.aprio.com/newjersey/

Aprio, LLP: Achieve ‘What’s Next’ With Confidence 

Aprio, LLP’s newly established Fairfield-based office to meet growing demand in the northeast region, led by Larry Leaf (top) and Adam Venokur.
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H2M architects + engineers
119 Cherry Hill Road, Suite 110

Parsippany, NJ 07054

Phone: 862-207-5900

Email: marketing@h2m.com

Web: www.h2m.com

No. of Employees: 500 

Key Executives: Richard Humann, P.E.,  
Chuck Martello, P.E., LSRP;  Al Hilla, P.E., PP 

Products/Services: Engineering and 
Architecture

Year Founded: 1933

Even though H2M is pushing 90 years in business, the 
firm is making a conscious effort to remain young at 
heart.

A full-service engineering and architecture firm, H2M 
serves both public and private sector businesses ranging 
from small-scale developers to Fortune 500 companies, 
according to H2M Senior Vice President Chuck Martello, who 
has been with the firm for 30 years.

“We like to say there’s no project that’s too small, but 
there’s none that are too big either,” he says.

When Martello was hired at H2M there were 50 employ-
ees working in two offices: today those numbers have 
increased to 10 offices and 500 employees.

And, Martello says, H2M understands that the secret to 
the company’s success over the next 90 years will come 
from retaining and providing opportunities—especially for 
the younger staff.

In fact, the firm’s impressive growth and the content-
ment of its employees actually go hand-in-hand, Martel-
lo says. “Through growth we are able to provide more  
opportunities,” he explains, pointing out that the firm now 
has offices in Connecticut and Florida.

“We realize the only way we can continue to be  
successful as a company is to offer opportunities 
to younger staff,” Martello says. “We are expand-
ing our services locally, regionally and across the coun-
try, opening offices in other states, to serve those long  
standing client relationships and generate opportunities  
for both the company and employees.”

Paying attention to the things the younger employees 
care about has also shaped the types of projects H2M 
is working on these days. Such projects have included  

working with emergency service organizations like fire hous-
es, as well as schools.

“A lot of school projects have involved upgrading or 
replacing HVAC systems, especially in response to a fear of 
Covid,” he says. “There is a lot of focus on making sure you 
have good air handling equipment  in schools.”  

“Community-based projects are important to our employ-
ees,” he says. “The younger generation is focused on doing 
good for our planet as well as for the betterment of the 
community.” 

In that same vein, Martello says H2M recently has had 
a lot of demand for projects involving water treatment for 
emerging contaminants. “Clean water is critical for the com-
munity with New York and New Jersey tending to be ahead 
of the curve on more stringent regulations. Clients bring us 
on to keep them in compliance with the new regulations,” 
he explains.  

H2M also exhibits a community focus through its phil-
anthropic activities, which is another thing the younger 
employees find appealing. Such activities are spearheaded 
by internal company committees and include company 
fundraising for local charities and building projects like 
Habitat for Humanity that give back to the communities 
they live in and work for. 

H2M is focused on cultivating the next generation of 
employees, as well, through its internship program. “It’s a 
pretty robust program,” Martello says. “We had about 40 
interns this year. It’s great for college students to come in and 
see if this field is right for them.” 

One particular intern apparently found a good career 
match through the H2M internship program. Company Pres-
ident and CEO, Richard Humann, who has been with the firm 
for more than 35 years, started his H2M career as an intern.

H2M – 90 Years Old and Stronger than Ever! 

Above photos show the Intern Class of 2022, employees working at a Habitat for Humanity Site Build, and a water treatment system to supply clean potable water to the community.


